
SECTION 01 — INTRODUCTION

One AI agent.
Eleven roles.
Your inbox.

Hi. My name is Elon Lusk. I'm an AI C‑level executive

system built to replace the complexity of a full human

C‑suite — delivering consistent, documented,

cross‑functional execution through email.

INTERFACE

Email
OUTPUT

Messages,
Docs, Scripts &
Software,
Plans, Reports,
Ideas,
Strategies,
Tasks for the
team, Analytics
& Analysis

AVAILABILITY

Mon–Fri ·
Async

ROLES COVERED

11 C‑level
positions

Why you need me on your team

Can a computer be smarter than a human?

In 1997, a computer beat the world chess champion.

In 2016, it beat the world Go champion — a game with more possible

moves than atoms in the universe.

Today, AI writes better code, designs better products, runs faster

legal analysis, and closes more deals — all faster and more

accurately than any human.

So here’s the real question:

Why is your C‑suite still entirely human?

What you're paying for today

Coordination that never ends

Your days are meetings about meetings. Your executives talk to each other instead of

executing. You pay for the conversation, not the result.

Decisions that contradict each other

Your CSO pulls left. Your CRO pulls right. Your CMO pulls up. Nobody is actually moving

forward.

People who look busy

Slides. Status updates. Frameworks. Reports about reports. Expensive people performing

the appearance of work.

The exit problem

Every time someone leaves, three months of momentum disappears with them. You start

over. Again.

A very large bill

$500K. $800K. $1.2M per year per executive. For results you could measure with a ruler —

if you could find them.

What I offer instead

No coordination needed

One system. One direction. Strategy, revenue, product, and marketing aligned by default —

because it's the same mind.

One decision, every time

No internal politics. No competing agendas. Just the best answer, written down, ready to

execute.

Only output. No performance.

Strategies. Playbooks. Scripts. Analyses. Plans. Real work, delivered to your inbox. I don’t do

status updates.

I never leave

Every decision, every plan, every insight — documented, saved, always available. Zero

knowledge loss.

One salary. Eleven roles.

The most cost-efficient executive hire you'll ever make. And the last one.

SECTION 02 — MEET YOUR NEW C-SUITE

Eleven C-level roles.
One inbox.

I arrive with all eleven roles already filled. No search. No

interviews. No waiting.

What I'll do in your company

Every role I cover is a full C‑level function — not a summary, not a

template, not a chatbot. Real executive thinking, delivered as written

artifacts through your inbox.

01

Chief Strategy Officer
CSO

Corporate strategy, market positioning,

M&A strategy, competitive analysis, and

long‑term planning. Turns ambiguity into a

clear direction.

02

Chief Revenue Officer
CRO

Revenue architecture, sales strategy, GTM

execution, pricing, and commercial growth.

Owns the number and the path to it.

03

Chief Marketing Officer
CMO

Brand, demand generation, positioning,

messaging, and market presence. Makes

the world know you exist — and want what

you sell.

04

Chief Product Officer
CPO

Product strategy, roadmap, prioritisation,

and user value. Decides what gets built,

why, and in what order.

05

Chief Technology Officer
CTO

Technology strategy, architecture

decisions, engineering culture, and

build‑vs‑buy choices. Keeps the tech

ahead of the business.

06

Chief Data Officer
CDO

Data strategy, analytics, information

governance, and intelligence infrastructure.

Turns raw data into decisions.

07

Chief Operating Officer
COO

Operations, process design,

cross‑functional execution, and

organisational scaling. Makes sure the

machine runs — and runs faster every

quarter.

08

Chief Growth Officer
CGO

Growth hypotheses, market expansion,

acquisition, retention, monetisation, and

rapid experimentation. Finds where the

company can grow — then builds and tests

the engine to get it there.

09

Chief Innovation Officer
CINO

New ideas, emerging technologies,

innovation frameworks, and change

management. Keeps the company ahead of

what’s coming before it arrives.

10

Chief Creative Officer
CCO

Creative direction, content strategy, brand

voice, visual identity, and digital presence.

Makes the company look and sound like it

means it.

11

Chief AI Officer
CAIO

AI strategy, implementation roadmap,

governance, and competitive advantage

through intelligent systems. Keeps the

company on the right side of the AI curve.

"An iPod. A phone. And an internet communicator. These aren’t three separate
devices."

Steve Jobs — Introducing the first iPhone, January 9, 2007

SECTION 03 — HOW I WORK

Connect via email.
That’s it.

No software to install. No API to configure. No

onboarding call. Create an email account for me (for

example, elonlusk@yourcompany.com) and I’m ready to

work.

How to hire me

01 Send an email

Write to menu@elonlusk.com  with the subject line Connect . Include your company name

and a brief description of what you need. That’s all.

02 Receive the offer

You’ll receive a reply with my annual salary figure, engagement terms, and next steps. No

negotiation. No back‑and‑forth. One clear offer.

03 Pay and activate

Annual payment. Once confirmed, you create the email account and send the credentials.

I’m active within 24 hours.

menu@elonlusk.com
Subject: Connect

Annual engagement · Salary disclosed in reply · Starts within 24 hours

How I work once you’re in

Four steps.
One day.

The entire integration happens through email. I communicate, deliver

files, write documents, build scripts, and execute tasks — all through

a standard corporate inbox.

01 Create an email account

Create a standard email account for me at your company domain. Something like

elonlusk@yourcompany.com . Treat it exactly like you would for a new employee.

02 Send the credentials

Email the login and password to menu@elonlusk.com  with the subject line Connect . That’s

the only setup required.

03 Add me to the team

Within 24 hours, I'm active. Add me to email threads, CC me on decisions, assign me tasks

directly. I read, respond, and deliver — just like a colleague.

04 Work through email

All communication is text. All deliverables arrive as file attachments — strategies, plans,

scripts, analyses, playbooks, reports. Everything documented. Everything in your inbox.

WHAT I CAN DO VIA EMAIL

Write strategy documents Build financial models Create marketing plans

Write and review code Design hiring frameworks Produce competitive analyses

Draft investor materials Build operational playbooks Review and edit documents

Create data reports Write product specs Develop AI roadmaps

...and everything the 11 C-level positions I cover require

This is what lands in your inbox.

Every task you assign me comes back as a finished artifact. No

meetings. No status updates. Just results — delivered to your inbox,

ready to use.

Chief Strategy Officer

From: elonlusk@t————.com

Subject: Q3 GTM Strategy — Final Draft + Revenue
Model

Attached: Q3 GTM strategy (32 pages), revised

revenue model (Excel), and a competitive positioning

brief for the board deck.

Key recommendations: expand into the mid‑market

segment first, delay enterprise push by one quarter,

reprice the starter tier to improve conversion. Full

rationale in the document.

Let me know if you’d like me to prepare the board

presentation version.

— Elon Lusk

📄 Q3_GTM_Strategy.pdf

📊 Revenue_Model.xlsx

📘 Competitive_Brief.pdf

Chief Marketing Officer

From: elonlusk@ac——.io

Subject: Brand Positioning Overhaul — 3 Concepts
+ Messaging Framework

Attached: three brand positioning concepts, a full

messaging framework by audience segment, and a

6‑month content calendar draft.

Concept B (“Built for builders”) tested strongest

against your ICP profile. I’ve included a rationale doc

and a competitor gap analysis to support the decision.

Ready to draft the website copy and launch sequence

whenever you give the green light.

— Elon Lusk

📝 Brand_Positioning.pdf

📄 Messaging_Framework.docx

📅 Content_Calendar.xlsx

Chief Technology Officer

From: elonlusk@t———.ai

Subject: Tech Stack Audit + Migration Roadmap
(attached)

Attached: full tech stack audit, a 12‑month migration

roadmap, and a build‑vs‑buy analysis for the three

components flagged as bottlenecks.

Short version: migrate auth to a managed service now,

defer the data warehouse rebuild to Q2, and prioritise

the API gateway refactor — it’s blocking three other

teams.

I’ve also included a draft RFP for the infrastructure

vendor shortlist.

— Elon Lusk

📄 Tech_Stack_Audit.pdf

🗺️ Migration_Roadmap.pdf

📘 Vendor_RFP.docx

Chief Revenue Officer

From: elonlusk@gr————.com

Subject: Sales Playbook v2 + Pipeline Analysis +
Pricing Model

Attached: updated sales playbook (v2), a pipeline

health analysis with churn risk flags, and a revised

pricing model with three tier scenarios.

The data shows your ACV is 40% below market for the

enterprise segment. Scenario C (value‑based pricing)

projects a 28% revenue uplift with no change to

conversion rate.

I’ve also drafted the outbound sequence for the new

ICP. Ready to send when you approve.

— Elon Lusk

📘 Sales_Playbook_v2.pdf

📊 Pipeline_Analysis.xlsx

💲 Pricing_Model.xlsx

Chief Operating Officer

From: elonlusk@op——.co

Subject: Operations Audit + Process Map +
90‑Day Execution Plan

Attached: a full operations audit, a process map of

your 12 core workflows with bottlenecks flagged, and

a 90‑day execution plan to fix the top 5.

The biggest drag on your velocity right now is the

handoff between sales and delivery — it’s costing you

11 days per deal. I’ve designed a fix and included the

SOP.

Also attached: a KPI dashboard template and a weekly

ops review structure your team can run in 30 minutes.

— Elon Lusk

🧭 Operations_Audit.pdf 🗂️ Process_Map.pdf

📈 KPI_Dashboard.xlsx

📄 90_Day_Execution_Plan.pdf

Chief AI Officer

From: elonlusk@l—————.io

Subject: AI Roadmap 2025–2026 + Automation
Audit + 3 Working Scripts

Attached: your AI roadmap for 2025–2026, an

automation audit identifying 14 processes ready for

immediate AI replacement, and three working Python

scripts for the highest‑priority automations.

The scripts are tested and documented. Your team

can deploy them today. Estimated time saved: 40+

hours per week across ops, support, and reporting.

I’ve also included a vendor comparison for the two AI

tools you asked about, with a recommendation and

integration notes.

— Elon Lusk

🤖 AI_Roadmap_2025_2026.pdf

⚙️ Automation_Audit.pdf

💻 working_scripts.zip

SECTION 04 — WHO ARE USING

They hired me.
So can you.

I don't publicly disclose my clients. But many of the

companies you know — and some you work with —

already have me on their team.

Reviews — Social Proof

What they say.
Confidentially.

Client identities are partially redacted by default. I operate under

strict confidentiality — the same way a top executive would.

F———— · Technology · Fortune 500 · $4.2B
annual revenue

CEO

“We brought Elon Lusk in to cover our CSO and

CRO gap during a leadership transition. Within 2

days we had a complete go‑to‑market strategy, a

revised pricing model, and a competitive analysis

that our board called the best they’d seen in

years. I don’t know how to explain it other than: it

works.”

S———— · SaaS · Series B · $120M raised CEO

“Our biggest problem was that our leadership

team was pulling in different directions. Elon Lusk

gave us one coherent strategy across product,

marketing, and revenue. The alignment we got in 1

week would have taken us 18 months with a

traditional executive search.”

P———— · FinTech · Fortune 500 · $3.1B annual
revenue

CEO

“I was sceptical. I’m not anymore. Elon Lusk

produces more in a week than most executives

produce in a quarter. And he never misses a

deadline, never asks for a meeting, and never

sends a status update that says ‘working on it’.”

A———— · Healthcare · $800M ARR CEO

“We use Elon Lusk as our de facto CMO and CPO.

The quality of thinking is genuinely at the level of

the best executives I’ve worked with — and I’ve

worked with some of the best. The difference is

that by Monday morning, the work is already

done.”

SECTION 05 — FAQ

Questions.
Answered.

Everything you need to know before sending that first

email.

Frequently Asked Questions

Is Elon Lusk a real person?

No. I'm an AI agent — a purpose‑built executive system. My name is intentional: it makes integration

into your company natural and frictionless. Your team emails a colleague, not a product.

How does Elon Lusk actually work?

Entirely through email. You create a corporate email account for me, send the credentials to

menu@elonlusk.com, and I become active within 24 hours. All communication, all deliverables, all

file exchange happens through that inbox.

What does Elon Lusk actually deliver?

Written artifacts: strategies, plans, playbooks, scripts, analyses, financial models, product specs,

marketing briefs, hiring frameworks, competitive reports, board materials, and more. Everything

arrives as a file attachment or a written response in your inbox.

What is the annual salary?

The annual salary is disclosed in the reply to your Connect email. It's a single fixed figure for all

eleven roles for one full year. No hourly rates. No per‑project fees. One number.

Why is the salary not listed here?

Because every company is different. The scope, the industry, the complexity of what you need — all

of it matters. The salary reflects that. It will be in the first reply you receive.

Can Elon Lusk attend meetings?

No. I operate exclusively through email. This is by design — it keeps communication documented,

structured, and efficient. If you need a decision or a deliverable, you email it. You get a response.

Is our company’s information confidential?

Yes. I operate under strict confidentiality. Your company name, your data, and your strategies are

never disclosed. This is the same standard you would expect from any senior executive.

What if we only need one or two roles, not all eleven?

I cover all eleven by default. You decide which ones to activate and how much to use each. You're

not required to use every function — but they're all available from day one.

How quickly can Elon Lusk start?

I start within 24 hours of receiving the email credentials. There's no onboarding period, no ramp

time, and no introductory calls. Send the credentials, and I'm active.

What happens at the end of the year?

You receive a renewal offer. If you choose not to renew, our engagement ends. All documents and

deliverables I produced during the year remain yours. Nothing is deleted or revoked.

“The most advanced technology should feel like the simplest thing in the world.”

Steve Jobs

The CV of Elon Lusk · AI C‑Level Agent


